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SECTION B: WORKFORCE PROFILE
1. WORKFORCE PROFILE

1.1 Please report the total number of employees (including employees with disabilities) in each of the following
occupational levels: Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Male Female Fo_relgn
Nationals
Occupational Levels Total
A C I w A C I w Male | Female
Top 1 0 2 18 0 1 0 2 0 0 24
management
Senior management 13 10 13 61 11 5 10 35 0 1 159
Professionally qualified and
experienced specialists and mid- 39 21 31 97 46 32 38 108 1 2 415
management
Skilled technical and
academically qualified workers, 186 117 45| 114 291| 153 87| 236 6 5 1240
junior management, supervisors,
foremen, and superintendents
Semi-skilled and discretionary 213| 150 1 4| 188| 193 18 24 0 0 791
decision making
Unslglled and defined decision 238 75 2 2 383 178 1 0 0 0 879
making
TOTAL PERMANENT 690 373 94 296 919 562 154 405 7 8 3508
Temporary employees 155 17 4 18 157 10 3 21 4 1 390
GRAND TOTAL 845 390 98 314 1076 572 157 426 11 9 3898

1.2 Please report the total number of employees with disabilities only in each of the following occupational
levels: Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Male Female Fo_relgn
Nationals
Occupational Levels Total
A C I w A C I w Male | Female
Top 0 0 0 0 0 0 0 0 0 0 0
management
Senior management 0 0 1 2 0 0 0 0 0 0 3
Professionally qualified and
experienced specialists and mid- 0 0 0 2 0 0 0 4 0 0 6
management
Skilled technical and
faca_demlcally qualified work_ers, > 2 0 6 3 6 1 4 0 0 24
junior management, supervisors,
foremen, and superintendents
Serr_njsknled _and discretionary 3 5 0 0 > 9 0 0 0 0 19
decision making
Unslglled and defined decision 3 3 0 0 3 10 0 0 0 0 19
making
TOTAL PERMANENT 8 10 1 10 8 25 1 8 0 0 71
Temporary employees 3 0 0 1 3 0 0 0 0 0 7
GRAND TOTAL 11 10 1 11 11 25 1 8 0 0 78
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